MERI T PROMOTI ON_ ANNOUNCEMENT

DEPARTMENTS OF THE ARMY AND Al R FORCE ANNOUNCEMENT #: ANG 52- 2006

OFFI CE OF THE ADJUTANT GENERAL

NORTH CARCLI NA NATI ONAL GUARD OPENI NG DATE: 27 Cctober 2006
HUVAN RESOURCES OFFI CE CLOSI NG DATE: 13 Novenber 2006
4105 REEDY CREEK ROAD

RALEI GH, NORTH CARCLI NA 27607-6410 ANTI Cl PATED FI LL DATE: To be determ ned
POSI TI ON TI TLE_AND NUMBER: UNI T/ ACTI VITY AND DUTY LOCATI ON:
Machi ni st 145t h Mai nt enance Squadron
80366000 NCANG, Charlotte, NC

763400 19748

GRADE_AND SALARY: EMPLOYMENT STATUS:

TECHNI CI AN: Excepted Service

WG 3414-12 $20. 07 - $23.50 per hour

WHO CAN APPLY: The area of consideration for this position is CURRENT ON- BOARD TECHNI Cl ANS
ONLY. Applications will only be accepted fromcurrent Excepted enpl oyees of the North Carolina Air
Nat i onal Guard.

HOW TO APPLY: TECHNI CI AN:. Applicants interested in the technician position may apply by
submtting an Optional Application for Federal Enploynment (Optional Form 612), resune or any
other formof application. It is required that the Know edge, Skills and Abilities (KSA)
listed bel ow be addressed and attached to the application. Dates reflected on the KSA’s nust
mrror dates listed on application.

NOTE: Information that nust be provided when applying for a technician position is as
foll ows: announcenent nunber; nane; address; tel ephone nunber; social security nunber; date
of birth; citizenship; education; work experience; and other job-related qualifications.

Applications nmust be sent to : North Carolina National Guard, ATTN. OTAGNC- HRO, 4105 Reedy
Creek Road, Ral eigh, NC 27607-6410, to be received not |ater than the close of business on
t he above indicated closing date.

QUALI FI CATI ON REQUI REMENT: TECHNI Cl AN. Must have 18 nonths specialized experi ence which
denonstrates that the applicant has acquired the below listed KSA' S.

KNOWLEDGE, SKILLS & ABILITIES (KSA' S)

Bel ow are listed the KSA's for this position. Each technician applicant must prepare separate

(plain paper) listing to address all KSA' s and explain the civilian and mlitary work experience
(with dates) that provided that KSA. These comments nust be addressed in the order they appear

bel ow and attached to the application when applying for the position. Failure to include attachnent

of the KSA Statenent will result in your application not being considered for enploynent. ASS|I STANCE
I N COWPLETI NG THE KSA STATEMENT MAY BE OBTAI NED BY CALLI NG 919/ 664-6172.

1. Ability to plan and acconplish a functional shop mai ntenance program

2. Ability to use precision nmeasuring devices and skilled in the use of shop mathematics and
formul as.

3. Apply know edge of a wi de range of manual wel ding processes invol ving oxyacetyl ene, oxyhydrogen,
and other industrial gases as well as applying know edge of arc-wel ding processes.

4. Apply conprehensi ve know edge and skill in using accepted machinist trade methods and techni ques
to include the ability to read and interpret blueprints and determ ne required adaptation of
conventional and specialized machi ne tools.

5. Apply know edge of various machi ning operations.

CONDI TI ON OF EMPLOYMENT: COccupants of this position nust nmmintain continuous mlitary

nenbership in the North Carolina Alr National Guard (NCANG . NCANG status (mlitary grade, DAFSC,
mlitary unit) and experience nust be entered on the application. The reconmended applicant wll
not be approved for promotion until they occupy a conpatible AFSC in the NCANG shown under Mlitary

Assignment on the reverse side of this announcenent. The applicant selected for this position will be
required to participate in the Direct Deposit/El ectronic Fund Transfer Program The recommended
applicant will not be approved for pronotion/appointnent until the appropriate physical exam nation

is conpleted.



Announcenent # ANG 52- 2006 (Cont)

M LI TARY ASSI GNMVENT: Assignnent in a conpatible Enlisted position in the 145th Mi ntenance Squadron
NCANG, 1's nmandatory. AFSC. 2A7X1, 2A790

EVALUATI ON FACTORS USED: Personal interviews, review of application and the KSA Statenent.

PRI NCI PAL_DUTI ES AND RESPONSI BI LI TI ES:

Pl ans and | ays out work to be acconplished in the shop which is then conpleted by the
technician and | ower graded machinist(s). Determ nes approaches, methods, and courses of
action required to acconplish the mission of the shop in an effective and efficient

manner. | ndependently determ nes appropriate mai ntenance procedures. Estimates tine,

equi pnent, and material requirenents. Devises and nmintains plans and records. May provide
recomendati ons and input to supervisor concerning personnel actions such as performance
apprai sals, awards, position description changes, disciplinary actions, and | eave

Performs the full range of shop work. Inplenents safety regulatory requirenents. Ensures
that other workers in the shop wear appropriate safety equipnent and fol |l ow pertinent
safety precautions. Prepares for and participates in various types of readiness

eval uati ons, inspections, mobilization, and command support exercises. May be required to
perform addi tional duties such as structural fire fighting, aircraft fire/crash/rescue
duty, security guard, snow renoval, nunitions |oading and handling, heavy equi pnent
operation, maintenance of facilities and equi pnment, or serve as a nenber of a teamto cope
with natural disasters or civil energencies. Perforns other duties as assigned

I NSTRUCTI ONS TO COVMANDERS/ SUPERVI SORS:  Thi s position vacancy announcenent wi ||l be given the broadest
possible dissem nation. A copy of this announcenent will be posted to your unit/activity bulletin
board.

ADDI TI ONAL | NSTRUCTI ONS:

1. Applicants are requested to identify, on a separate sheet of paper, their race and national origin
fromone of the following categories: Mle or female; American Indian or Al askan native; Asian or
Pacific Islander; Black, not of Hi spanic origin; H spanic; white, not of Hi spanic origin. Subm ssion
of this information is voluntary and will be used in support of the NCNG Equal Enpl oynent an
Affirmative Action Prograns.

2. An initial, and periodic nedical examination may be required for jobs located in working areas which

have a hi gh exposure risk to conditions which may result in occupational illness or injury.

3. Participants in the Sel ected Reserve Incentive Programw || be adm nistered as prescri bed by NGB
Pamphl et 600- 15.

4. A permanent change of station (PCS) will not be authorized for the individual selected for this

posi tion unl ess agreed upon in advance by HRO and a PCS order is prepared prior to effective date.
5. Males born on or after 1 January 1960 nust be registered with the Sel ective Service in order to be
consi dered for federal enploynent.

DI STRI BUTI ON:
A B-3, G3, G25 H3, J-3, K3, M N12, P-9, Q W2, Y-2, R HRO 20, AGAV-1, AGCCS-3, DCSANG 1,
DCSLOE (4-4, DCSO -3, DCSPER-3, FMCB-2, 1G 1, SCSM 1, SRAA-1, VCSOP-1



